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Gender Pay Gap : A Case study of Automobile Industry at Well Grow Industrial
Estates in Chachoengsao Province.
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Abstract

The objectives of this research were to 1) study the wage rates between genders,
and 2) analyze the factors specifying the differences between the wage rates between genders.

The samples of population used in the research were 400 semi-skilled employees,
200 men and 200 women, in the automobile industry, Well Grow Industrial Estates in
Chachoengsao Province. The sample was selected by stratified random sampling method.
The tools used in the research were questionnaires. The data were analyzed by descriptive
statistics : frequency, percentage and mean. The quantitative analysis comprising T-test and
multiple regression techniques were applied to investigate factors which specified the
differences between the wage rates between male and female employees. The test divided
into three periods; wages during the probation, wages during the operation, and wages in the
study period.

The research findings were 1) there are the differences in wage rates between
males and females in all periods; during the probation, operation and in the current period.
Males are paid more than females 120.311 baht per month, 120.040 baht per month, and 175
baht per month, respectively. 2) The factors specifying the differences in wages between
males and females with statistical significance during the three periods of work were as
follows: during the probation period, the background of education and the periods of work
at the level of 0.01, genders and computer ability at the level of 0.05, ages and marital
statuses at the level of 0.10. During the beginning of operation, there were the background
of education and the periods of work at the level of 0.01, genders, ages and skills on using
computer at the level of 0.05, and skills on the English language at the level of 0.10. At the
study period, there were genders and the background of education at the level of 0.01, and the
positions of work at the level of 0.05.

Keywords: Gender Wages Discrimination, Semi - Skilled Labours, Wage, Worker in the
Formal Sector
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